TEMPLATE FOR CONSIDERATION OF PROPOSED FACULTY HIRES
(Supplement to Part I)

When providing data and information regarding the potential faculty hire, please note the sources used. Useful sources of information include, among others:
· Institutional Research’s Statistical Profiles (https://sites.google.com/cua.edu/pir/statistical-profiles)
· Institutional Research’s Dashboards (https://sites.google.com/cua.edu/pir/dashboards?authuser=0) 

	How would this hire advance the mission of the University?
	

	What is the enrollment in the program area? Please include the past 3 academic years up to the present, and separate U/G and GRAD, if applicable.
	

	Is there data or market research to suggest that this program area will grow? If so, please provide it.
	

	If tenure-track or tenured, how does the hire contribute towards our R1 status?
	

	Provide the student-to-faculty ratios by U/G and GRAD in the proposed department/school. Use data for actual majors.
	

	What percentage of courses in this program area were taught by full-time faculty in the previous academic year?
	

	Are there any provisions that must be in place in order for someone appointed to this position to be successful, such as laboratory equipment or software? Please list them with an estimate of the cost and funding source.
	

	What would be the impact of not filling the position? Be specific and detailed.
	

	Please describe your recruiting strategy to find excellent candidates who will promote the mission of the University.
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